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* Less than a four-year degree
* Greater than a high school diploma

 Usually require 1 or more of:
— Technical training
— Certification
— Associate degree
— Extensive on-the-job training



70% of all jobs in the region

Growing faster than other jobs

> 45,000 middle-skill openings through
2019

Median hourly wage = $17.48



San Diego County Job Types

32% of all jobs are
middle-skill jobs that

63% other There are currently pay $13.09+/hr
jobs 600K middIe-skill
jobs in San Diego,
accounting for 37% 5% of all jobs are

of all jobs in the
region.

. W middle-skill jobs that
.

pay less than
$13.09/hr



Industry Makeup of Jobs Requiring < Associate

San Diego County

Office and Administrative Support I 20.4%
Sales NN 13.6%
Food Preparation and Serving Related NN 12.7%
Production | 6.5%
Transportation and Material Moving | 6.1%
Construction and Extraction I 5.8%
Building and Grounds Cleaning and Maintenance | 5.4%
Personal Care and Service | 4.7%
Installation, Maintenance and Repair I 4.6%
Health Care Practitioners, Technical and Support N 4.2%
Other NG 13.0%



Employer demand for qualified workers
exceeds the labor market supply

80,000 people remain unemployed each month

Socioeconomically disadvantaged are among
the most impacted

The skilled workforce is aging toward
retirement



Unemployment Rates by...

Ethnicity San Diego Cities, 2014
African American 15.3%  Imperial Beach 9.9%
Other 13.5% El Cajon 9.2%
American Indian __ 13.2% Lemon Grove 8.4%
Hispanic/Latino _ 11.7% National City 8.1%
2+ Ethnicities [ 11.4% Chula Vists 8.1%

White _ 9.3% City of San Diego



Aging Workforce in San Diego County

Population Ages 40+

W 2014 7 2019, Projected
J 19%
0
7% 16% 6% 16%  17%

I | a

40-49 50-54 55-64



Socioeconomic Factors

Unemployment Rate by Age
22.3%

15.3% ——16-24

11.8%
10.1% —25.44
7.0%
5.1% — —A45-64
2 o 9.8% o~y
. 8.4% _65+
2.8% ' 3.9%

| | | | | |
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Highest Level of Educational Attainment

San Diego
(Percentage of Adult Population, Ages 25+)
2004 m2014
23% 23%
20% 199 21% 21%
o % 129
9% 10% 8% 9% 1% 12%

6% 6%

Lessthan 9th  9thgradeto  Highschool  Some college Associate degree Bachelor's  Graduatedegree
grade 12th grade diploma degree and higher



Opportunities in Skilled Jobs

« Advanced Manufacturing
» Health Care

ICT
@ 'y 50% of SD
OB+ =



Skilled Jobs with a Typical Entry-Level Education of a High School Diploma

Occupation 2014 Jobs Average Ar!nual Medlan.HourIy
Job Openings Earnings

Machinists 4,423 130 $19.32

Industrial machinery mechanics 1,312 72 $25.82

Com puter-contrf)lled machine tool operators, 1,039 a1 §19.92

metal and plastic

Aircraft structure, surfaces, rigging and systems 308 39 §31.38

assemblers

Computer numerically-controlled (CNC) 959 13 $28.14

machine tool programmers, metal and plastic



Opportunities: Health Care

Percent of Workers in Key Health Care Occupations Age 55+, 2014

Registered nurses 23%
Licensed vocational nurses 23%
Medical records & health info technicians 23%
Health care social workers 21%
Home health aides 20%
Medical & clinical laboratory technologists 19%
Respiratory therapists 19%

Nursing assistants 19%



Employment Growth Rate by ICT Segment, 2004-2019
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Career Pathways

Computer & Information System Manager

Bach. of Arts or
Sciences

($59.59/hr)

SQL, systems
+ analysis, coding HIGHER

python, etc.), tec
$43 99/hl’ $42 88/hl’ support, data

analysis -

Computer Systems Analyst

S<.:iences ($4399/h I‘)

HS Diploma + Work Computer User Suppor‘t Tech support, repair,
Experience, or Post- $23 1 9/hr software installation,

secondary Education system config, SQL

HS Diploma or Less Offlce CIGI‘I(S
i ($13.19/hr)

Data entry, admin
support, scheduling,
record keeping

ENTRY




Cross-Sector Pathways

Health Care ICT
Upper-level Registered nurse Software developer, applications
Mid-level ~ Medical laboratory tech CNC programmer

Entry-level . . . . o
y Medical records & health information technician Machinist



% Employers with Difficulty Hiring by Job

CNC machine tool programmers

Machinists

Computer-controlled machine tool operators
Inspectors, testers, sorters, samplers and weighers
Software programmers (apps & systems)
Machine setters & operators

Medical assistants

Health Care social workers

Welders, cutters & solderers

Medical coders

Home health aides

Medical laboratory technicians

82%
80%
78%
68%
62%
62%
57%
56%
55%
53%
52%
50%



Top Five Skills U.S. Employers Consider Most
Important for New Hires

H % of survey respondents

Critical thinking and problem solving _ 7

Collaboration/teamwork

Technical skills associated with the job

Communication

Adaptability/managing multiple priorities — 48%




Create public-private partnerships

Promote regional collaboration and sector-based
strategies

Develop career pathways driven by employer
demand

Incorporate hands-on work experience
Promote skilled jobs awareness
Close the soft skills gap



Top General Skills in San Diego County

Percent of Online Job Postings

Communication 37%
Organization 26%
Writing 25%
Customer service 15%
Planning 14%
Problem solving 14%

Research 13%



Linked Learning Initiative and Task Force on
Workforce (PPP)

California Career Pathways Trust (Career Paths)
Thinkabit Lab (Hands-On)

MFG Day (Promote)

Junior Achievement (Soft Skills)



Thank You

Visit workforce.org/reports for
the full report

Copies of the executive summary
available at the event

Michael Combs
San Diego Regional EDC
@mpcombs | @SDregionalEDC
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